
Ohio National Guard Furlough FAQs

7 June 2013

Item Question Answer

1

Can technicians choose to group their furlough days 

together earlier in the furlough period?

Technicians may request what is being termed as a "continuous furlough". These are furlough days that 

are grouped together within the furlough time period (8 July - 30 Sept) that equal more than 16 hours 

in a pay period. The technician is to put together a request with primary and secondary dates for 88 

total hours of furlough and submit that request to their immediate supervisor. Unit leadership would 

need to take a look at all continuous furlough requests in order to get a high-level view of what the unit 

will look like operationally and determine which continuous furlough schedules will be approved and 

which will not be approved due to operational considerations. The immediate supervisor will then 

communicate the approval or disapproval. If both sets of dates are disapproved then the technicians 

can submit another request or go on a discontinuous furlough of 16 hours per pay period, or one day 

per week.

2

Is my unit going to force everyone to 5x8’s and furlough 

the end of each week?

It is the unit leadership's decision as to whether to move to the standard schedule, but this and the 

reason as to why it is operationally necessary to do so will need to communicated to the union so that 

they have an opportunity to respond and give alternatives. 

3 How do we schedule furloughs around Labor Day?

The Labor Day holiday cannot be substituted as a furlough day because federal technicians are still 

entitled to their holidays. Technicians also must make sure that their furlough days do not "jacket" the 

holiday as that will put them in a non-pay status before and after the holiday and they would lose 

holiday pay. They must be in a pay status (either at work or on approved paid leave) on either the day 

before or the day after the holiday to be paid for the holiday.

4

Can a technician stay on 4x10’s and just take the last 8 

hours on the last duty day of the week as his furlough 

time?

Yes, with approval from his immediate supervisor. Discontinuous furloughs of 8 hours per week are to 

be worked out and approved by the immediate supervisor.

5 When do deployed technicians receive furlough notices?

Deployed technicians will receive their furlough notices upon return from deployment. If they are in a 

LWOP status anytime beginning 8 July they can count up to 11 days towards their furlough credit.                                                                                                                                                                                                           

Example 1. Technician returns to duty on 15 Aug.  Technician was LWOP from 8 July to 14 Aug.  This 

number of days exceeds 11 so therefore the technician no longer needs to take furlough days.

Example 2. Technician returns to duty on 14 July.  Technician was LWOP from 8 July to

13 July.  This number of days equals 5 so therefore the technician needs to take 6 more furlough days 

before 30 September 2013.

6

Do we issue notices to technicians on military orders that 

are not in a combat zone (ADOS, etc)? Same as #5.
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7

Can a technician change his LWOP hours while deployed to 

furlough hours?  

There is no need to change the status as we can count LWOP status as meeting the furlough obligation 

beginning 8 July. 

8 What about the 44 day leave guys?  Technicians cannot receive technician pay during furlough hours.

9

Can I take my furlough days during my AT from 29 May-14 

Jun Furlough hours/days must be taken during the furlough period of 8 July through 30 Sep.

10 Do we need to notify our deployed technicians? Same as #5.

11

What happens to my health insurance when I am on 

furlough days?

There is no change to health insurance. The employer will still pay its portion of the premium each pay. 

The technician portion of the health care insurance premium will still be applied to each pay. If due to 

furlough the technician does not have enough payroll to cover the deduction a debt will incur and the 

deductions will be taken in subsequent payroll until the debt is satisfied. 

12 Can someone else take my furlough days for me? No.

13 What happens to my leave accrual?

You will not accrue annual leave during the pay period in which you accrue 80 hours in a non-pay 

status.

14 Can I take a few furlough hours each day? Yes.  Work with your supervisor to schedule furlough hours.

15

What about technicians traveling during the furlough 

period? Adjust furlough days to fulfill the furlough requirement.

16 What about technicians TDY during an entire pay period?

Managers within the State will determine if the technician’s services are still needed at the temporary 

duty station based on mission critical requirements and authorized exemptions. In the case of those 

technicians who are notified by their agency that they are to remain on travel, because the 

continuation of their travel is in direct support of an exempted agency activity, their travel expenses are 

properly incurred obligations of the agency (as part of the agency carrying out an exempted activity), 

and the agency will reimburse per diem and travel costs.

17 Can I still work compensatory time during the furlough?

A supervisor is prohibited from approving the earning of compensatory time off during an 

administrative furlough, except as necessary to protect the health, safety and security of personnel or 

property; to ensure the direct and timely provision of services and materiel to deployed units or to 

units that are preparing to deploy; or to perform similar mission critical functions.

Any approval of compensatory time must be documented in advance of the time and date on which the 

work is to be performed, in writing, signed and dated by the approval authority that also sets forth the 

purpose of compensatory time and the rationale for concluding that the work meets definition above.

18

I am separating from the military in late September and will 

lose my techncian position. Can I schedule all furlough days 

after that separation so I can avoid them?

This would be considered a request for a continuous furlough and is submitted through the immediate 

supervisor to be reviewed by the Wing/GSU Commander or COS for approval. The immediate 

supervisor will communicate the outcome to the techncian. The techncian has to weigh the risk that 

the military separation will be delayed forcing an 11 day furlough in September creating a debt for 

future payroll deductions and a total loss of income for 11 days. 
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19

Can I schedule 16 furlough hours in one week instead of 

just 8 hours? Yes. The goal is to schedule and execute 16 hours during each pay period.

20 Will the furlough days I take affect my retirement? No.

21 May I perform drill or AT on my furlough days?

This can be done but the technician may not utilize annual or military leave on the furlough day in 

which the military duty is performed. The Adjutant General disapproves of purposely conducting 

military duty in order to  compensate for furlough days. Military orders are for bonafide mission-related 

duty only.

22

If I leave my technician position in the middle of the 

furlough period do I have to take all of my furlough hours 

prior to separation?

No. Technicians appointed for part of the furlough period are responsible for executing the prorated 

amount of furlough hours; 8 hours per week, 16 hour per pay period.

23 Will this furlough extend beyond 30 Sept 2013?

This is unknown.  The current furlough is scheduled to end 30 Sept 2013.  There is no indication that 

the furlough will extend into the next FY.

24

Can the agency increase the number of required furlough 

hours? No.  Technicians must execute no more than 88 furlough hours.

25

Is sick leave accrual affected in the same manner as annual 

leave? Yes.

26

Can annual leave be taken on the same day as furlough 

hours? (Ex. Furlough from 0630-1030 and then Annual 

Leave from 1030-1430) Yes. 

27

Can technicians on a 4-10s schedule take a 10-hour day 

each week without filling out the acknowledgement of risks 

form?

No. Taking 10-hour days as furlough days is acceptable but doing so causes the technician to execute 

more than 16 furlough hours per pay period which requires CoS/Wing CC approval and signing the 

acknowledgement form.

28

Do I have to request a continuous furlough if I want to take 

my furlough days while attending a military school? Yes.

29

Do we request our furlough hours using an OPM Form 71 

Leave Form?

This is an acceptable method for supervisors to collect furlough schedule requests but it is not a 

requirement.

30 Can employees be at work during their furlough hours?

No. Technicians may not be at their work location, working from home or performing work for the 

agency of any kind during their furlough hours.

31

Will my Sick and Annual Leave accrual rates be prorated 

during the furlough?

No. Sick and Annual leave accrual rates will not be prorated during the furlough (Code 'KE'). DCPS will 

generate an accrual and credit reduction for annual leave and sick leave accruals whenever the 

accumulative nonpay hours (Furlough code 'KE') charged equals an employee's biweekly scheduled 

hours. This does not include part-timers who accrue on paid hours. For employees coming off or going 

on military furlough, type hour code equals 'KG,' the system will prorate their accrual based on 

scheduled hours vice 'KG' hours. 

32

Can I schedule 2 furlough days in front of a holiday or 

immediately after a holiday and still receive Holiday Pay?

Yes. The only prohibited arrangement is placing a furlough day immediately before AND immediately 

after a holiday. This causes forfeiture of Holiday Pay.
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33

Can I take a partial furlough day on the workday before and 

after a holiday and still receive Holiday Pay?

Yes, you can take a partial furlough day on the workday before and after a holiday and still receive 

Holiday Pay as long as the last hour of work before the holiday and the first hour after the holiday are in 

a paid status.  When employees are on nonpay prior to and after the holiday, for less than the daily 

scheduled hours, leave will produce a report listing these employees to verify if the nonpay was in the 

last hour preceding the holiday and the first hour following the holiday. If so, a correction will have to 

be made through the T&A on-line program changing the holiday leave to a nonpay type hour code.

34 Can I collect unemployment as a result of the furlough?

You may apply for unemployment compensation but the determination of the awarding of 

unemployment compensation is the sole responsibility of the Ohio Department of Job and Family 

Services. https://unemployment.ohio.gov/PublicSelfServiceChoice.html  

35

Why aren't Excepted Technicians exempt from the 

furlough?

The Secretary of Defense decided that all DoD agencies would bear the burden of sequestration and 

the implementation of a furlough. Excepted Service Technicians were not exempted.

36

What do I do if my supervisor calls me in to work on my 

furlough day? 

This should only occur during an emergency. If it were to happen then you should either shift your 

furlough day to another day or be recalled in an appropriately authorized military order.

37

Will all of my furlough hours be executed at one time if I 

wait to take them in the last pay period of the furlough?

Yes.  You must request this as a continuous furlough through your supervisor to the Army CoS or Air 

Wing Commander. You must ensure the continuous furlough accounts for all 88 required furlough 

hours.

38

What impact does the furlough have on a technician's TSP 

loan payments?

Payments continue. If the technician’s salary is insufficient, the loan may be extended or

have a balloon payment at the end.

39

What impact will the furlough have on meeting financial 

obligations such as child support payments?

Contact the agency to which you make payments to arrange for direct or deferred payments as may be 

required to meet your financial obligations.

40 What is the timecard code for furlough? The timecard code is 'KE'.

41

Can I execute my furlough days while on an absence for 

FMLA or maternity leave?

Yes. During a furlough any LWOP under FMLA, that is scheduled to be taken instead of a furlough day 

off, will not count toward the technician’s 12 week FMLA leave entitlement. A technician, who takes 

LWOP under FMLA instead of a furlough day off, may not substitute paid leave for those days at a later 

time.

42 Can a unit change the core hours during the furlough?

Core hours are 0900-1500. Requests to change a unit's core hours must be requested through the 

chain of command to HRO for approval/disapproval. Core hours are 0900-1500.

43

Can I request a work schedule that has workdays longer 

than 10 hours?

No. The Adjutant General will not authorize a workday in excess of 10 hours due to safety and 

productivity concerns.

44

Do 'KG' hours count towards the 88 required furlough 

hours in the same manner as 'KE' hours? Yes. 'KG' hours count towards the 88 required furlough hours in the same manner as 'KE' hours.
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